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PrinciPal’s rePort 

 
Burrabadine Cornerstone Christian School is a community of teachers who understand that we come from the heart of a good 
God and are loved and accepted by Him.  We seek to teach our students to grow in their love of God, love for others and love of 
learning. 
Our students have values modelled to them in order for them to know why we respond to God and each other, in a loving way. 
The students have an opportunity to explore authentic spirituality in all of life. The children also have an opportunity to look at 
life through a Christian worldview. For the students at this school, it means that they know what they think and believe, how to 
put it into practise in different situations and how to talk about it intelligently. This in turn will help them to develop in a robust 
way and possibly develop into leaders themselves. 
 
Our school is also about building community. As a small school there is an excellent opportunity to develop strong and quality 
relationships between staff and students and between students themselves. 
A strong, caring community creates children who are resilient and caring participants. This safe environment, supports children 
to become curious learners and educational risk takers. 
  
In 2017, the school developed community in a number of ways including parent nights, carnivals, pool outings, bbqs, book week, 
discos, special assemblies, interest groups and mentoring programs.  Weekly devotions gave parents a chance to hear what the 
children are learning about God that week and then afterwards, there was an opportunity for parents to come for a cuppa and 
to gather and chat. The school chaplain also played a significant role in developing community through mentoring students and 
being open, available and responding to people when help was needed. 
 
Education should be available to everyone, irrespective of their ability or background. At Burrabadine, there is a high level of 
commitment to helping all children succeed, academically, socially, emotionally and spiritually.  
Academically:  We have small classes with learning support structured into our Maths and English classes in order to support 
those in need. Our Macq-lit program and Tutoring program supports children who are struggling with literacy. We have had 
some amazing results in children progressing in their reading levels this year due to those programs. 
The School Leading Learning incentive has enabled us to concentrate on focusing on children’s writing and literacy in a more 
concentrated way. This support has enabled our teachers to teach confidently in those areas. We are also able to extend 
children in their learning for those who are gifted and talented. 
Socially: In the small school environment, children are able to connect with each other in a very real way. Children are 
encouraged to talk through their issues with staff and focus on restoration with their peers. This focus on relationships helps 
empower children to learn tools to help them have strong relationships with others. 
Emotionally: We understand that in order to develop resilience, children need to be able to understand their emotions and be 
able to self-regulate their emotions. The children have access to the school Chaplain who can talk them through an 
understanding of emotions. We also have a calming corner in each room, where a child can use cards to identify their feelings 
and can select an activity to help them become calm and then can join the class when they have self–regulated. Modelling and 
teaching children about their emotions, thoughts and behaviours can help children manage emotions and work through 
challenges.  This will ultimately empower the child to live an emotionally healthy, balanced life. 
 
Spiritually: We take spirituality very seriously at our school. Children are encouraged with their faith by learning about God in 
their daily devotions and also in their scripture lessons. The teachers model how to put these principles into practise and are 
open and honest about their own relationship with God. The mentors are there to guide students in their faith and are able to 
help tackle some of the big questions they may have about God and life.   
 
I deeply believe that Burrabadine Cornerstone Christian School is an excellent and caring school. The small class sizes and 
dedicated staff and emphasis on community, make this school a nurturing and loving environment for children to be able to 
grow and learn and succeed in life now and into their future. 
 

Julie-Anne Wagstaffe                                                                                                                              
Principal 
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chairman’s rePort 

 

Burrabadine Cornerstone Christian School (BCCS) is a ministry of Cornerstone Community, a contemporary 
mission order that identifies as ‘sent’ communities living as authentic expressions of God’s life. Therefore 
BCCS is shaped for others to join, is lead by staff formed in the likeness of Jesus and orientates itself to 
participate in God’s mission. 
 
BCCS provides the Dubbo community with an affordable independent Christian education alternative. Its 
small size makes it well suited to families seeking a rural, close and caring learning environment. 
 
The school initiated several educational programs designed to meet the specific needs of their students. 
The Macquarie Literacy Program for small group instruction has been introduced to assist reading 
intervention for older low-progress children. This is a sequenced program of lessons that includes the key 
components necessary for effective reading instruction. Writing programs based on Rich Text have been 
developed under guidance with the Schools Leading Learning. Maths is taught across the school according 
to learning stages rather than grades. The maths program is currently being revised. 
 
The school board is currently undertaking a general review of BCCS to help it know how best to direct the 
school into the future in light of Cornerstone’s changing shape. This will involve collecting relevant data 
through a school satisfaction parent survey, a staff survey, community consultation and the development 
of a strategic plan based on collected school performance and development. 
 
The board appreciates and supports the leadership of the Principal, Mrs Julie-Anne Wagstaffe and the 
efforts of her staff. Julie-Anne provides the board with a report each meeting and has access to key board 
members for consultation and assistance. 
 
Jonathan Dickinson, 
April 26, 2018 
Cornerstone Community 
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CONTEXTUAL INFORMATION 

 

Burrabadine Cornerstone Christian School is situated 10kms west of Dubbo’s CBD and has 
been in operation since 1993. Beginning with 3 students the numbers are now between 
30/40 enrolments. BCCS is a non-denominational Christian School having an “all of life“ 
educational focus. We are a school with a focus on Jesus Christ and His teachings as our 
benchmark for living. We hope to be able to present the lifestyle and teachings of Jesus as 
the way for all people to live fulfilled lives. We express this through our core values that 
represent our Christian faith and the message of hope to all who attend our school. Each 
child is seen as unique and our aim is for each child to have an opportunity to respond to 
Jesus Christ, reach their full potential academically, and to support the parents as educators 
and disciplers themselves. Our school chaplain plays a major role and his services are greatly 
appreciated. 

Our school has an undercover play area, undercover half basketball court, two classrooms, 
library and playing field. Each year our school participates in Swimming Carnivals, Athletic 
Carnivals and Cross Country. We endeavour to participate in the local community through 
sport, community service (visiting nursing homes, community gardens etc) and ANZAC 
parades to name a few. Being a small school, we enjoy the opportunity to get to know each 
child and their unique talents and abilities. We are different and people do notice this 
difference. The difference is brought about because as a staff we have committed our lives 
to following Jesus. 
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CHARACTERISTICS OF THE STUDENT BODY 

School sector    -     Non-government 

School type       -     Primary 

Year range        -     K-6 

Total enrolment           -     38 

Girls                             -     17 

Boys                             -     21 

FTE Enrolments          -     38 

Indigenous students     -     4 
 

STUDENT OUTCOMES in standardised national literacy and numeracy testing 

 
Reading 

Writing Spelling Grammar Numeracy 

Year 3 370 417 420 420 395 

Year 5 476 407 487 474 466 

Selected school's average when compared to schools with similar students is: 

 

Substantially above 

 

Above 

 

Close to 

 

Below 

 

Substantially below 

Average student achievement is displayed in numbers for each year from 2008. The colour of the cell 
indicates whether the selected school's scores are above, close to, or below similar schools (SIM) and all 
Australian schools (ALL).  
 
More information regarding this can be found on the My School website: www.myschool.edu.au  

 
NAPLAN results for 2017 

 

 General composition of the student population: Our student population was similar to 2016. The majority of 
students came from Dubbo rather than the Burrabadine community.  
 

 The Principal spent considerable time with students and parents trying to establish links with appropriate 
government, social and religious bodies to assist families in need and liaise with the school to help. 

 

 The school has a high percentage of students from low socio-economic families, and the school provided a high 
level of fee assistance or scholarships. 

 

http://www.myschool.edu.au/
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TEACHER PROFESSIONAL LEARNING, ACCREDITATION & QUALIFICATIONS 

 
Professional Learning for school staff 
 
Professional Learning Activity No of staff participating 

Refresh Principals Retreat 1 

Child Protection Investigation 1 

CSA State Conference 3 

First Aid Training 2 

School Stream 1 

Child Protection Legislation: Reportable Conduct and Allegations Against 

Employees Online Module 

12 

Building a Growth Mindset in Mathematics Blended Learning Module 1 

AIS Planning for the English K-10 Syllabus 3 

Anaphylaxis Training 12 

Making it a Success – Teaching and Behaviour Support Strategies for 
Students with an Autism Spectrum Disported.  

2 

Consultation on the draft Syllabus for PDHPE Syllabus Workshop 2 

MacqLit 2 

 
 
Teacher Accreditation 
Level of accreditation Number of Teachers 

Pre-2004 teachers (accreditation not required in 2017) 3 

Conditional 0 

Provisional 3 

Proficient Teacher 0 

Highly Accomplished Teacher (voluntary accreditation) 0 

Lead Teacher (voluntary accreditation) 0 

Total number of teachers  6 

 
 
 
 
 
 



Burrabadine Cornerstone Christian School (BCCS) 

7 

 
Teacher Qualifications* 
 

i. Teachers having teacher education qualifications from a higher 

education institution within Australia or as recognised within the 

National Office of Overseas Skills Recognition (AEI-NOOSR) 

guidelines, or 

 

5 

ii. Teachers having a bachelor degree from a higher education 

institution within Australia or one recognised within the AEI-NOOSR 

guidelines but lack formal teacher education qualifications. 

 

1 

 

*Note that the number of teachers falling within these two categories may not be  the total number of 

teachers as reported in the previous accreditation table as some teachers with Conditional accreditation may 

not be included. 

 
 

 

 
 
 

WORKFORCE COMPOSITION 
 

School Staff 2017  

Teaching Staff 

Full-time equivalent teaching staff 

Non-teaching staff 

Full-time equivalent non-teaching staff 

6 

2 

1 

0.6 

We have no Aboriginal/Torres Strait Islander staff at BCCS 
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STUDENT ATTENDANCE 2017 
 

Kindergarten 94% 

Year 1 92.2% 

Year 2 94.6% 

Year 3 99.5% 

Year 4 94.4% 

Year 5 93.6% 

Year 6 97% 

Whole School Attendance 95% 

 
Ninety-five percent (95%) of students attended school on average each school day in 2017. This was similar to the 
daily attendance in 2016. 

 
Post –school destinations are not relevant for our school. 

 
The Education Act 1990 requires that children of school age (see Kindergarten Enrolment) are required to 
be in full-time attendance at a government or registered non-government school unless they are receiving 
approved home tuition, correspondence education, or have been granted an exemption by the Regional 
Director. 
 
Our aim is to maximise student learning opportunities and performance by ensuring that children required 
to attend school do so regularly, and without unnecessary or frivolous absences. Education is a sequential 
process. Absences often mean students miss important stages in the development of topics, causing them 
to find ‘catching up’ difficult. 
Absenteeism contributes significantly to student failure at school. 
All enrolled students are required to attend school unless reasonable and valid grounds exist for them to 
be absent (see Non-Attendance Policy). 
The school will keep a register of enrolments and of daily attendances, with a copy kept securely offsite at the 
Cornerstone National Office. The register will be in a form approved by the Minister of Education, by using the 
common code for schools. The daily attendances will be backed up daily. 
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NON-ATTENDANCE 
Full text 

 
The Education Act 1990 requires that children of school age (six-minimum school age) are required to be in full-time 
attendance at a government or registered non-government school unless they are receiving approved home tuition, 
correspondence education, or have been granted an exemption by the Regional Director. 
 
Our aim is to maximise student learning opportunities and performance by ensuring that children required to attend 
school do so regularly, and without unnecessary or frivolous absences. 
 
Implementation: 
 

 Education is a sequential process. Absences often mean students miss important stages in the development 
of topics, causing them to find ‘catching up’ difficult. 

 Absenteeism contributes significantly to student failure at school. 

 All enrolled students are required to attend school unless reasonable and valid grounds exist for them to be 
absent. 

 Illness is reasonable grounds for an absence – shopping excursions or birthday parties are not. 

 Parents have a responsibility to ensure that their children attend school regularly, and are only absent if ill or 
absolutely necessary. 

 Parents have a further responsibility to provide a written note or phone call to the school explaining why an 
absence has occurred. 

 The principal has a responsibility to ensure that attendance records are maintained and monitored at school.  
The principal has a further responsibility to ensure that unexplained absences are investigated, and that high 
levels of absenteeism are adequately explained. The office staff will ensure that unexplained absences are 
followed up in letter form. 

 The NSW Minister for Education has delegated the power to grant or cancel Exemption Certificates to non-
government school principals within strict guidelines.  This delegated authority ensures that independent 
school principals have the same level of authority as principals in government schools.  It allows principals to 
provide an Exemption Certificate for students to be exempt from attending school for up to 100 days in a 
year. 

 As part of the implementation of the National Standards, holidays taken by students outside of 
school vacation periods will now be included as absences. A Certificate of Exemption can no longer 
be granted for this purpose. Families are encouraged to holiday or travel during school vacations.  

 The principal will make a delegation regarding exemption from attendance once a student has been absent 
from school for 20 days. 

 Students who habitually commence school after the due time, or who are tardy between classes are deemed 
late. Habitually late students will initially be referred to the Principal to investigate the reasons for their 
frequent lateness.  

 Students with reasonable grounds for lateness will be assisted in their personal circumstances by the class 
teacher/principal as appropriate. Ongoing unexplained absences (or lack of cooperation) or students who 
are habitually late but don’t have reasonable grounds for being so, will result in a conference being 
organised between class teacher, principal and parents/guardians. Unresolved attendance issues may be 
reported by the principal to Family and Community Services (FACS). 

 All student absences are recorded in the morning by teachers. 

 Student attendance and absence figures will appear on student half year and end of year reports. 

 From 2013 the school is required to report enrolment and attendance data for the first half of the school 
year (20 weeks). Student attendance data will have to be collected and reported according to the standards 
outlined in the National Standards for Student Attendance Data Reporting. 
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ENROLMENT POLICY 
Full Text 

 

The Burrabadine Cornerstone Christian School was primarily established in order to provide Christian 
education for the children of Cornerstone families. As the school has grown, demand for places has 
exceeded the number of spaces available and enrolment policies were put in place. 
 
Students are accepted into classes in the following sequence: 
 
1) Children of Cornerstone Community staff are automatically accepted into relevant classes. 
2) Children of Cornerstone Community student members. 
3) Siblings of existing families. 
4) Children from homes where one or both parents are active followers of Christ. 
5) Children from homes where parents are not active followers of Christ. 
 
 
ATTENDANCE 
 
Implementation: 
 

 The school keeps an electronic register of enrolments and of daily attendances. These are also backed up by 
a server securely kept offsite at the Cornerstone National Office. The register will be in a form approved by 
the Minister of Education, by using the AIS School Attendance Register Codes 2015 for schools. 

 Illness is reasonable grounds for an absence – shopping excursions or birthday parties are not. Parents have 
a responsibility to ensure that their children attend school regularly, and are only absent if ill or absolutely 
necessary. 

 As part of the implementation of the National Standards, holidays taken by students outside of school 
vacation periods will now be included as absences. A Certificate of Exemption can no longer be granted for 
this purpose. Families are encouraged to holiday or travel during school vacations. 

 Parents have a responsibility to provide a written note or phone call to the school explaining why an absence 
has occurred. 

 The principal has a responsibility to ensure that attendance records are maintained and monitored at school. 
The principal has a further responsibility to ensure that unexplained absences are investigated, and that high 
levels of absenteeism are adequately explained. The office staff will ensure that unexplained absences are 
followed up in letter form. 

 The NSW Minister for Education has delegated the power to grant or cancel Exemption Certificates to non-
government school principals within strict guidelines. This delegated authority ensure that independent 
school principals have the same level of authority as principals in government schools. It allows principals to 
provide an Exemption Certificate for students to be exempt from attending school for up to 100 days in a 
year. 

 The principal will make a delegation regarding exemption from attendance once a student has been absent 
from school for 20 days. 

 Students who habitually commence school after the due time, or who are tardy between classes are deemed 
late. Habitually late students will initially be referred to the principal to investigate the reasons for their 
frequent lateness. 

 Students with reasonable grounds for lateness will be assisted in their personal circumstances by the class 
teacher/principal as appropriate. Ongoing unexplained absences (or lack of cooperation) or students who 
are habitually late but don’t have reasonable grounds for being so, will result in a conference being 
organised between class teacher, principal and parents/guardians. Unresolved attendance issues may be 
reported by the principal to Family and Community Services (FACS). 

 All student absences are recorded in the morning by teachers. 

 Student attendance and absence figures will appear on student half year and end of year reports. 
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KINDERGARTEN ENROLMENT 
 
It is strongly recommended that children do not commence school until they have turned five years old.  
 
NSW Law states that children can begin compulsory Kinder at the beginning of the school year if they turn 5 on or 
before 31st July in that year.  
 
By law, all children must be enrolled in school by the time they turn 6. 
 
School readiness is not a criterion for early school entry. If a parent/guardian of a student turning 5 years of age after 
31st July of the year they wish to enter school want to request early admission to school, the principal will inform 
parents/guardians of the general policy of BCCS and DET and advise parents/guardians of the possible disadvantages 
of children commencing school at a very young age. 
 
A Principal cannot enrol an under-age student without a copy of the letter of approval for under age entry from the 
Regional Director to the parents/guardians. 
 
If a parent/guardian, after being so advised, continues to seek under-age admission, then the Principal should inform 
the parent/guardian to make written application to the Regional Director. This should include documentary evidence 
of the date of birth and a statement of reasons for which early entry is being sought. 
 
A transition program will be organized for Kindergarten students during Term 4 of the year previous to their 
enrolment, which allows each child (and their parents) the opportunity to attend our school. Visits will consist of 
familiarization tours of the school, activities in classrooms and specialist lessons. Any visiting artists or performances 
that are occurring during Term 4 may be incorporated into the transition program. 
 
It is anticipated that teaching roles and classes for the following year will be finalized in time for the final 
kindergarten visit, so that parents can be made aware of, and meet their child’s teacher, and so that children can 
have an experience with their ‘new’ teacher in the classroom. 
 
An Information Evening will occur early in Term 1 of each year so that parents can be informed about the school’s 
programs and procedures, and an opportunity will be provided for questioning and discussions. The school day of 
the current year will be covered in detail. 
 
All parents will receive a welcome letter outlining details for the new year to their home address over the Christmas 
vacation period. 
 
 A Morning Tea will also be provided for parents on the first day of school. 
 
PAYMENT OF FEES 
 
The school community looks to God for the provision of funds to finance its operation.  
These funds are provided through government grants, school fees, fundraising and donations. 
 
To ensure the proper functioning of the school, realistic school fees must be set. These fees are kept at the lowest 
possible level. 
 
It is a condition of enrolment that all fees are payable a term in advance and are due on the first day of each term. 
Alternative arrangements may be negotiated by contacting the Principal (eg. Paying weekly, fortnightly or monthly). 
 
When a family’s financial circumstance change dramatically and consequently influence their ability to pay fees, they 
should contact the Bursar to re-negotiate fee payment. Changed circumstances include an improvement or 
deterioration in employment and other financial circumstances. 
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Students who enrol for part of a term or who are ill or on holidays for part of a term will be levied the full term’s 
fees. 
 
Due to the cost of materials and class preparation we need to have at least one term’s notice if you are planning 
to move your child to another school within that current year; or the full term’s fees will need to be paid. 
 
When planning for a new year, we need to know attendances by the beginning of October. Any student not 
coming in the new year that have advised us after this date will need to pay the first terms fees. 
 
Families who are members of Cornerstone Community will be personally liable for a terms fee if they have removed 
their child from school after the October deadline and/or after a term has commenced. 
 
Part of costs of excursions and sporting events will be charged on top of school fees. 
 
 
FEE STRUCTURE 
 

2017 
Fee Per Term Per Year 

1 child 545.00 2180.00 

2 children 1008.30 4033.15 

3 children 1362.60 5450.40 

4 children 1580.60 6322.35 

 
 
DEBT COLLECTION PROCEDURE 
 
When fees are overdue and no other arrangements have been put in place, the following steps will take place: 
 

1. The Bursar or Principal will write a letter at the end of Week Two of the term explaining that fees are 
overdue and stating the amount. The Bursar or Principal will also request that the overdue fees be paid 
within 14 days of the letter. If there is a problem in paying, the parents/guardian should contact the school 
immediately to make suitable arrangements. 

2. If the parent/guardian fail to contact the Bursar or Principal before the end of Week Four, then the school 
will send a second letter, with the school’s overdue fees policy attached, requesting payment. 

3. If no satisfactory arrangements are made within 14 days, the Bursar or Principal is to arrange a visit, with at 
least one other member of the teaching staff. The Bursar or Principal is to explain that fees are outstanding 
and remind parents of their commitment to pay fees as signified by their signing the enrolment form. If 
satisfactory arrangements are made no further action need be taken. 

4. If there is no commitment as to payment of the overdue fees within two months of them being overdue, 
then the position(s) of the child/children are to be declared vacant at the end of that term and they would 
not be re-enrolled until satisfactory payment of overdue fees has been made. (Re-enrolment would only 
take place with the approval of the school committee members). 

5. If after a further two months there is still no payment of overdue fees and no suitable arrangements to pay 
them, then legal action will be taken to recover the outstanding fees and associated costs. 

6. Where there is default of the commitment given, then the school will move directly to the next step in the 
procedures.  
 
In all that we do in these matters, we are to be compassionate but firm. 
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TERMINATION OF ENROLMENT 
 
When a student ceases enrolment at the school, the school will attempt to find out where the student will be 
attending school, and this will be recorded in the Admissions Register, which is kept indefinitely. Where the school is 
unable to find out where the student will be attending, then the school will contact the Department of Education 
and inform them that the student has left the school. 
 
The Principal can suspend or expel any student who does not comply with the stated policies of the school or who 
threaten the welfare, reputation, and respect of other students or the school in general. 
 
 
DISCRIMINATION & EQUAL OPPORTUNITY 
 
The school advocates the policy of equal opportunity education for children regardless of gender and race. Racial 
diversity enriches our school community. Racist comments, behaviours or practices are unwelcome at our school, 
this must be reported to the Principal, and it will be investigated and dealt with accordingly. Under the federal 
government it is unlawful to discriminate against a person or group on the ground of their race. 
 
While we endeavour to educate children of all religions, at BCCS we expect that all children will comply with the 
religious principles and ethos of the School as stated in the Enrolment Policy. That is to say that the children 
attending the school will join in the devotional life of the school and observe its moral and spiritual principles. 
 
Because one of the school’s main tenets is Christian Discipleship (eg. Passing on through modelling and teaching of 
Jesus Christ) of all students, parents will have freedom not to send their children to this school if they feel against 
this. 
 
All children will be encouraged to undertake tasks according to their ability or preference, regardless of gender. 
Certain limits, however, might apply, as in the case of inter-school sports. 
 
CUSTODY ISSUES 
 

 Parents or guardians are required to complete and sign accurate enrolment forms for children for whom 
they have custody. 
 

 Enrolments must be accompanied by Birth Certificates (originals need to be sighted and photocopies taken 
for our records) or similar that proves a student’s name and birth date. BCCS will only enrol a child under the 
name provided on a Birth Certificate or more recent legally recognised document that details a name 
change. 
 

 Any custody issues are to be declared, and supported by legal documentation – which will be photocopied 
and retained on the student’s individual file. 
 

 The principal will be responsible for ensuring that the school complies with all Family Court Orders or similar 
legal documents relating to custody. 
 

 The school will assume a default position that both natural parents have equal access to enrolled students 
unless current court orders or legal documents dictate otherwise. 
 

 Both natural parents will have access to school reports, newsletters, parent interviews, and their children at 
school unless court orders or similar legal documents dictate otherwise. 
 

 Parents or guardians who claim custody restrictions but fail to provide documentation will not have their 
requests met until such time as supporting documentation is provided. 
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 People who have restricted access to students, and whose presence at school or requests for information etc 
are in beach of court orders or similar legal documents will be directed immediately to the principal. 
 

 The police will be contacted immediately if people refuse to comply with the principal’s lawful instructions 
or to obey court orders or similar. 
 

 Any breeches of custody restrictions will be reported by the principal to the parent who legally looks after 
the child. 

 
 

ENROLMENT PROCEDURE 
 

Enrolment at BCCS is subject to the following terms and conditions: 
 

Implications of these principles are: 
 

a. The school sees its work not simply as education but as a ministry which includes education. We are 
providing a christian service to children and their families. 

b. The school should have goals, expectations, educational perspectives and methods which correspond to 
Cornerstone in these areas. 

c. The school aims to complement and support the role of the family and the ministry of both Cornerstone and 
the local church in the life of the children. 

d. Cornerstone is a response to the commission of the risen Lord Jesus to His disciples,           (Matthew 28:18-
20).  
 It follows that: 
(i) The Gospel of Jesus Christ should be taught to each child so they are able to make their own 

individual response to Him; 
(ii) A christian world-view should be integrated into the total curriculum so that each children can see 

how God’s revelation message harmonises all knowledge; 
(iii) Since the application of Jesus’ teaching, not simply appreciated of it, is the ultimate goal of our 

education (1 Tim 1:5) a ‘climate’ should be set in all school activities (classes, sport, play, etc) which 
involves training children to practice christian values in all relationships; 

(iv) Children’s interests and gifts should be recognised and encouraged in order to help them find their 
vocation from God in the confidence that the world and fullness thereof belongs to Him. 

 
Procedure: 
 

1. Parents to complete and submit an Application Form.  
 

2. Interview committee to consist of Principal and (if required) one other school or committee member.  
 
3. Parents who desire to enrol their child/ren immediately should make an appointment with the Principal. A 

completed Application Form and copies of the following relevant documents need to be given to the 
Principal at least one day before the interview.  
Documents: Birth Certificate 
         Immunisation Records 
         Previous school Report Card 
         Relevant Medical Records 
 
Parents who wish to enrol their child/ren to start in a future year may submit a completed Application Form. 
The school will acknowledge receipt of these and file them until a suitable time for the applicants interview. 

 
4. Both parents are required at the interview. 
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5. The Interview Committee is to: 

(a) Communicate the history and philosophy of the school; 
(b) Communicate some of the policies (Discipline, Homework etc); 
(c) Communicate the parental obligations expected; 
(d) Communicate the payment of Fees; 
(e) Clarify any points from the application form; 
(f) Enquire as to why the applicants want to enrol their child/ren in the school and give the applicants a 

guided tour of the school. 
(g) Answer any questions; 
(h) The student  should not  be offered a place during the interview. Cornerstone members enrolling their 

children need to do so before Term 4 to begin in the following year. Whereas families not from 
Cornerstone Community will be notified by the beginning of Term 4 if there is a vacancy for their child. 

(i) Parents/Guardians are to be given their copy of the Parent Handbook & the Enrolment Conditions Form 
and after reading both will need to sign the Enrolment Conditions Form and return promptly to the 
school office. 

 
6. After the interview the committee is to pray, review the application form and results of the interview, and 

decide whether or not to offer the student a place in the school. The committee is to take into account the 
physical and personnel resources of the school in making the decision. The committee is then to 
communicate the decision to the parents. 

 
7. Upon acceptance of enrolment the student/s will be entered into the school’s Admissions Register, which is 

kept indefinitely. A copy will be kept electronically, on file, and a copy offsite of the school at the 
Cornerstone National Office. 
 

8. When a student ceases enrolment at the school, the school will attempt to find out where the student will 
be attending school, and this will be recorded in the register of enrolments. Where the school is unable to 
find out where the student will be attending, then the school will contact the Department of Education and 
inform them that the student has left the school. 
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SUMMARY OF SCHOOL POLICIES 

 

How to obtain the full text of these policies: All school policies are kept on the school-computer files, the principal's 
computer files and hard-copies in the School Main Office. The full text of the following policies (where not given) can 
be obtained by contacting the school office during normal school hours.                                                                                                                                 

 

 

STUDENT WELFARE 

 
Burrabadine Cornerstone Christian School is committed to the welfare of students at the school. The goals regarding 
student welfare include: 
 

 Creating safe relationships through being just and fair according to Biblical principles 

 Being compassionate and merciful as God is to us 

 Developing curriculum which explicity addresses relational issues 

 Selection and training of quality staff 

 Commitment to child protection 

 Consistent behaviour management and a no-bullying policy 

 Development of self-esteem and confidence in students 
 
During 2016 some ongoing developments in relation to student welfare included 
 

 Pastoral care through teachers and chaplain 

 Year 6 program for developing leadership 

 Adequate policies regarding student welfare 

 Quick resolution regarding bullying issues 

 Teaching on developing healthy relationships in the PD/H units 

 Professional development on Child Protection 
 

Student welfare is of the highest concern at Burrabadine Cornerstone Christian School. Each child is unique and 
made in the image of God. It is the school’s responsibility to ensure the well-being and safety of the students in it’s 
care. The school also has an obligation under God to develop and train children at the school and to do this in 
honour of the Lord Jesus Christ, of whom we are all responsible. It is also, then the role of the school to develop and 
disciple the students at the school to help them to become mature and Godly, reflecting bibilical principles and 
ideals in all aspects of their lives. 

 

 
Due to a new school principal no changes were made to school policies in 2017. Policies are scheduled to be reviewed 
in 2018 and all relevant updated policy documents can be found on the school website bccs.cornerstone.edu.au or 
can be requested at the school office. 
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ANTI-BULLYING 

 

DEFINITION 
A person is bullied when one or more other people expose them regularly and over time to negative or 
harmful actions. Bullies are people who deliberately set out to intimidate, exclude, threaten and/or hurt 
others repeatedly. Bullying is a clear form of harassment. Bullying behaviour can be: 

 verbal eg name calling, teasing, abuse, putdowns, sarcasm, insults, threats 

 physical eg hitting, punching, kicking, scratching, tripping, spitting 

 social eg ignoring, excluding, ostracising, alienating, making inappropriate gestures 

 psychological eg spreading rumours, dirty looks, hiding or damaging possessions, malicious SMS 
and email messages, inappropriate use of camera phones. 

 
Students attend school to participate in quality education that will help them to become self directed, 
lifelong learners who can create a positive future for themselves and the wider community. 
 
Any inappropriate behaviour that gets in the way of teaching and learning at the school and interferes with 
the wellbeing of students cannot be accepted.  
 
RATIONALE 
Burrabadine Cornerstone Christian School students have the right to feel safe at school, and we will 
provide a positive culture where bullying is not accepted, and in so doing, all will have the right of respect 
from others, the right to learn or to teach, and a right to feel safe and secure in their school environment. 
At BCCS we strive to provide a Kingdom atmosphere where staff and students relationships is the key 
quality. 
 
AIMS 

 To reinforce within the school community what bullying is, and the fact that it is unacceptable. 

 Everyone within the school community to be alert to signs and evidence of bullying and to have a 
responsibility to report it to staff whether as observer or victim. 

 To ensure that all reported incidents of bullying are followed up appropriately and that support is 
given to both victims and perpetrators. 

 To seek parental and peer-group support and co-operation at all times. 
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DISCIPLINE 

 
RATIONALE: 
Our God is a God of love and because God loves us He disciplines us.  Whom the Lord loves, He disciplines (Hebrews 
12:6). The loving discipline of God is consistent with His perfect sense of justice and righteousness, and with His 
desire for us to grow towards maturity in Him.  He has showed you, O man, what is good. And what does the Lord 
require of you? To act justly and to love mercy and to walk humbly with your God (Micah 6:8). 
 
God commands us to exercise discipline towards one another. (Gal 6:1-2; Deut 8:5; Phil 2:12)  He has given this 
responsibility to parents in relation to their children. He requires that discipline be applied with a loving sense of 
responsibility, desiring the best for the one being disciplined. Fathers, do not provoke your children to anger, but 
bring them up in the discipline and instruction of the Lord (Ephesians 6:4) 
Parents are able, within the context of our school, to appropriately delegate responsibilities necessary for the 
effective disciplining of their children. According to the scriptures, children should accept the discipline of their 
parents, and by inference, that of their teachers. (Ephesians 6:1; Proverbs 22:6). 
 
We teach and discipline the children at school as a privilege endowed to teachers by parents, we are, in fact ‘in-loco-
parentis’ in place of the parents, during the hours the children spend with us at school. 
 
The word for discipline in the Bible is the Greek sophronismos, which literally means a calling to soundness of mind. 
The word in our modern idiom seems to have the narrow meaning of strict adherence to a set of rules with 
predetermined sanctions, and primarily punitive.  
However, the Biblical usage of the word shows a deep concern for establishing an atmosphere of love, care and 
concern, alongside notions of sanctions and punishment. 
 
Ultimately, it is self-discipline that we are aiming to develop in the lives of our students. Discipline and pastoral care 
are therefore largely synonymous, and they appeal to the training of a sound mind and heart into the likeness of 
Christ. (2Peter 1:3-10) 

The school does not accept the explicit or implicit sanctioning to administer corporal punishment by staff 
or non-school persons including parents. 
 
 

COMPLAINTS & GRIEVANCE 
Some changes made in 2017 
 

Definition: 
A grievance is any complaint by one or more individuals regarding the operations of the community, the training 
courses and/or the workplace.  Some examples of such grievances which may occur are discriminatory 
treatment/practices, unfair assessment of course work, sexual or racial harassment, unequal access to learning 
resources, work environment problems, unfair work allocation, or unresolved conflicts between students and/or 
staff affecting the ethos or operations of the centre. 
 
Policy: 
As a community that has embraced the teaching of Jesus Christ, Burrabadine Cornerstone Christian School is 
commited to dealing with all people with integrity, fairness and compassion. 
Every reasonable effort is to be made to resolve such grievances without any undue pressure on the grievant, in a 
confidential manner and in consultation with all parties involved. The parents can raise a concern and those wishing 
to express a grievance should discuss the matter with the person in an appropriate position of authority and the 
principal. 
The school will treat every grievance seriously and with sensitivity and with confidentiality. Each persons perception 
of a situation must be respected. Details will be checked carefully, particularly when disciplinary action concerning 
investigation or issues of personal safety may be involved. 
If after investigation, it is concluded that the grievance is substantiated, both parties should be told of the decision 
and immediate, appropriate steps will be taken to prevent the grievance from recurring. 
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School improvement 

 
Ongoing Priorites from previous year: 

- Library Database 
 

 
During 2017 the following were achieved: 

- Improvement in student achievement in Writing. 
- Teachers completed accreditation (2) 
- Every student that participated in the MacqLit program, progressed in their reading 

level. 
- Extension of our Kindergarten room to create more space. 
- Staff attendance at a Sue Larkey Autism Workshop. 
- Student Leadership program for Year 6 was implemented. 
- Established whole school strategies on student wellbeing, including consistent 

discipline strategies across the school. 
- Reviewed some school policies and procedures. 
- Developed an outdoor learning area. 
- Continued to implement strategies from the School Leading Learning initiative. 
- Increased support in the classroom with more Learning Support Officers. 
- Created an outdoor learning centre. 
- Extended Vegetable Garden. 
- Purchase of a Notebook (computer) for every student in class. 

 
 
 
 
During 2018 it is hoped to: 

- Employ a Creative Arts Teacher and implement the new Creative Arts Syllabus. 
- Apply for Effective Reading Centre and employ tutor to implement their program. 
- Improve the Sports Program. 
- Improve interaction of parents/carers with the school so that the school and parents 

are working better together for their children. 
- Principal to attend New Principals Induction Course. 
- Develop pro-active services for students and family wellbeing. 
- Develop staff in their professional leadership and use of pedagogical strategies. 
- Build systems that strengthen the schools financial viability. 
- Develop quality differentiated syllabus based teaching programs and assessments 

for all key learning areas. 
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RESPECT AND RESPONSIBILITY 

 

During 2016, The Values Framework was launched. 
  
Our school vision is to “Joyfully growing gardens of goodness because we come from the heart of God.” 
The aim of it is to embed the vision and core values into formal and informal interactions with the 
students. We wanted the children to grow in their love for God, love for others and love of learning.  
 
Our core values are: 
1. Respect- Growing strong attitudes 
2. Responsibility- Growing strong choices 
3. Resilience- growing strong spirits 
4. Readiness- Growing strong learners 
5. Relationships- growing strong love 
 
We have continued to put these actions into practice during 2017: 

 A values framework launch week that includes an introductory lesson for each value. 

 An annual intensive values focus week- Term 1 week 1. 

 Weekly scripture lesson focused on aspects of the vision and purpose statement. Aiming to help the 

students understand that their values, attitudes, and behaviours are all a response to God’s love 

and Grace. 

 One term per value of intentionally focused time. 

 Weekly 10-15 minute segment at assembly focused on one aspect of the focus value. 

 Use of in class picture books/stories related to the focus value. 

 Reference to the vision and core values during class devotions and at other appropriate times. 

 5 times a year, multi-age small group session focusing on a particular core value. 

Throughout 2017 the commitment of caring Christian staff including the School Chaplain, has meant that 
the students have been encouraged to explore their beliefs and practice values such as respect and 
responsibility in a nurturing, safe environment. 
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PARENT, STUDENT & TEACHER SATISFACTION 

 
School Satisfaction Survey 2017 

 
Student views 
 
 

1 2 3 4 5 Average 

Teachers expect me to do my best 
  

1 
 

10 4.8 

Teachers provide me with feedback 
 

1 3 4 3 4.4 

Teachers treat students fairly 
 

1 2 3 5 4.1 

School is well maintained 
 

1 1 3 6 4.3 

I feel safe at school 
  

1 1 9 4.7 

I can talk to the teachers about my concerns 
  

2 3 6 4.4 

Student behaviour is well managed 
  

3 5 3 4 

I like being at this school 2 
 

1 2 6 3.9 

My school looks for ways to improve 
   

7 4 4.4 

This school takes student’s opinions seriously 
 

2 2 4 3 3.7 

Teachers at my school motivate me to learn 
  

1 2 8 4.6 

My school gives me opportunities to do interesting things 
  

3 1 7 4.4 
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Parent views 
 

1 2 3 4 5 Average 

Teachers expect my child to do their best 
  

1 2 3 4.3 

Teachers provide my child with feedback 
 

1 1 2 2 4.2 

Teachers treat students fairly 
  

1 1 3 4.4 

School is well maintained 
   

2 4 4.7 

My child feels safe at school 
   

1 5 4.8 

I can talk to the teachers about my concerns 
  

2 1 3 4.2 

Students behaviour is well managed 
  

1 2 3 4.3 

My child likes being at this school 
   

3 3 4.5 

This school looks for ways to improve 
  

1 4 1 4 

This school takes parent’s opinions seriously   1 1 3 4.4 

Teachers at this school motivate my child to learn 
  

1 2 3 4.3 

My child is making good progress at this school 
  

1 3 2 4.2 

My child’s learning needs are being met 
  

2 3 1 3.8 

This school works with me to support my child’s learning 1 
 

1 1 3 3.8 

 

 

 



Burrabadine Cornerstone Christian School (BCCS) 

23 

 
Parent & Teacher Comment 

 

Our son started at Burrabadine Cornerstone Christian School in Kindergarten last year. The teachers and support staff 
have ensured that the transition from Pre School was a smooth one by providing a nurturing and caring environment. 
We are thankful for the Christian input that is embedded in day to day activities and interactions. BCCS is a warm and 
friendly school that provides a safe learning environment for students and as parents we are glad to be able to be a 
part of the wider School Community.                                                                                                                             (Parent) 
 

 
 
 

I love working at BCCS because of the way the school works with parents and the community to work together 
towards developing each child to the highest level: emotionally, academically, physically and spiritually. I love the 
schools behaviour management plan and its emphasis on positive relationships and rehabilitation, rather than a 
harsh, rigid emphasis on punishment. I think the children are so blessed to work with adults who care about the 
progress of the whole person and who are also dedicated to the highest possible academic outlook for each individual 
child.                                                                                                                                                                    (Teacher)  
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Summary financial statement 

 

 


